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CTRG Code of Conduct 

CTRG AB is determined to maintain the highest possible ethical standards in terms of 
its conduct. This Code of Conduct defines the standards of behaviour expected from 
CTRG AB employees, its partners and its suppliers. 

 

Goods and services that are delivered and supplied to CRTG Sweden should be 
produced under conditions that are in accordance with: 

- The United Nations Universal Declaration of Human Rights (1948) 
- The Eight Fundamental Conventions of the International Labour Organisation, 

no. 29, 87, 98, 100, 105, 111, 138 and 182  
- The United Nations Convention on the Rights of the Child, Article 32  
- The labour protection and labour environment legislation in force in the country of 

production  
- The labour law, including legislation on minimum wages, and the social welfare 

protection regulations in force in the country of production  
- The environmental protection legislation that is in force in the country of 

production  
- The United Nations Convention against Corruption  

 

 

Code of conduct 

CRTG upholds the dedication of delivering superior projects, manufacturing high-quality 
products and providing brilliant services within the whole chain of construction. CRTG 
aims to continuously improve society and enhance the wellbeing and living of people, 
for a better future. 
 
To do this all employees and suppliers must follow this Code of Conduct, of which the 
core principles are the following 
 

 We are a reliable  

 We are a leader of both today and the future.  

 We act safely, we are coordinated, we are harmonious, we act in a sustainable 

and environmentally-friendly way.  

 We have the courage to overcome difficulties and learn together. 

 We hold the dedication to work diligently for the better future. 

 We give employees the big stage to self-improvment, by being warm, fair, 

sharing and inclusive. 

 We hold professionalism and dedication as a basic attitude towards work. 

 We work together with our suppliers for a sustainable supply chain in accordance 

with key international principles and domestic legislation. 
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In today’s global environment, companies are an important part in the process of 
creating sustainable societies through and minimizing environmental impact and 
enhancing ethical business conduct. For CRTG, to be a responsible company means to 
behave ethically in all aspects of business, to care for the environment, to set good 
examples in the way we act towards each other as employees and the way we treat our 
business partners, and to always respect laws and regulations wherever we do 
business. 
 
CRTG is highly dependent on the international market, and also on gaining support from 
its customers. To be successful there is a clear requirement that we are, and are 
perceived as, a reliable partner to our customers wherever they are. 
 
We must also be able to recruit the best skills and resources available to maintain our 
position as a  world-class company on the international market. This can only be done if 
CRTG is a company where sustainability and integrity are high on the agenda, a 
company of which we all feel proud to be a part of. 
 
Corruption, bribes and bias distort market competition and obstruct both financial and 

social development in society. In its activities, will neither CRTG Engineering AB nor any 

of our employees, accept any form of undue payment, gift or other compensation that 

may affect, or that may be perceived to affect the objectivity or impartiality of the 

industry. Naturally we should not offer anyone such benefits either.  

 

Our employees must avoid situations in which personal interests could come into 
conflict with those of the Administration. Neither should the employees involve private 
interests in the activities of CRTG Engeneering AB 
 
The Code of Conduct sets out CRTG’s ethical standards in a number of areas. All 
employees must be familiar with and live up to these standards. It is the top level of a 
framework, which also includes detailed policies and directives that applys to all 
employees and supplyers at CRTG Engeneering Sweden. All employees are to be 
enrolled into a Policy and Code of Conduct training programme at least once a year.  
 
Every CRTG employee, without exception, has a personal role to play in maintaining 
CRTG’s reputation as a responsible company. CRTG is committed to foster a working 
environment where you feel that you can raise any issues, without fear of retaliation.  
 
This commitment shall be upheld by all levels of management. 
 
 
Compliance 

Transparency in the supply chain is required in order to guarantee compliance with the 

Code of Conduct.  
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In order to assess compliance, CRTG AB will conduct reviews, request documentation, 

conduct on-site audits, review and approve action plans and monitor the implementation 

of these plans.  

 

Suppliers are encouraged to take relevant measures in order for the content of this 

Code of Conduct to be implemented in their own operations, as well as in the supply 

chain.  

 

 

Updates  

This Code of Conduct will be updated as and when necessary.  

 

 

Reporting Violations  

Violations of the Code of Conduct can be Whistle Blower system 

 

 

 

 
______________________ 
Tianshu Wang 
CEO CRTG Engeneering Sweden AB 
 


